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UNITED STATES POSTAL SERVICE 
475 L'Enfant Plaza . SW 
Washington, DC 20260 
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Mr . Richard I . Wevodau 
Director 
Clerk Craft Division 
American Postal Workers 

Union, AFL-CIO 
817 14th Street, N .W . 
Washington, D.C . 20005-3399 

Dear Mr . Wevodau : 

Recently you met with Frank Dyer in prearbitration discussion 
of H1C-5E-C 11795, Honolulu, Hawaii . The question in this 
grievance is whether an employee on the overtime desired list 
may be required to work overtime on more than 5 consecutive 
days . 

It was mutually agreed to full settlement as follows : 

Except in December or in an emergency, a 
full-time regular employee, whose name is on the 
overtime desired list, shall not be required to 
involuntarily work over 10 hours in a day, more 
than 6 days in a week, or work overtime on more 
than 5 consecutive days in a week . However, any 
full-time regular employee selected to work 
overtime pursuant to Article VIII, Section 5 
(C-D), may volunteer to work beyond the 10th 
hour, or more than 5 consecutive days in a week, 
including the employee's 6th and/or 7th day . It 
will not be a violation of the National Agreement 
if management grants such a request . 

Please sign and return the enclosed copy of this letter 
acknowledging your agreement with this settlement, with-
drawing H1C-5E-C 11795 from the pending national arbitration 
listing . 

Sincerely, 

t1 " G' ~l 

r, i, 

Li h7ky 
Date William E. Henty/ 

Director 
office of'Grievance-and 
Arbitration 

Labor Relations Department 

Enclosure 

Richard I . Wevodau 
Director 
Clerk Craft Division 
American Postal Workers 

Union, AFL-CIO 
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